Manager's Name

,

Pursuant to Sections 8(a) (5) and 8(d) of the National Labor Relations Act, the Union CWA Local 3905 requests the following
Grievant's Name
relevant information in connection with the following: Action Taken
This is a continuing request; the company is requested to supplement its response if further responsive information develops.
Please contact the undersigned with any questions.

Received

Relevant Data Request
The reasons for the disciplinary action.

Copies of all policies that the Company accuses or may accuse grievant of violating.
Copies of all policies that the company relies on to support the disciplinary action
Any notice of disciplinary action, separation proposal, and/or notice of termination.

Copies of all previous disciplinary actions the Company relied on to support the action.
Grievant's annual performance appraisals, up to a max of 10 prior to the action.

A list of all bargaining unit employees in grievant’s work group as of the dates of action
Copies of all documents and records, including but not limited to email or other written
correspondence, that were reviewed by all supervisors, management personnel, and labor
relations or human resources staff who were involved in the recommendation, staff support,
decision, or approval processes of the disciplinary action
Copies of all documents and records, including but not limited to email or other written
correspondence, that were relied upon in support of recommendations and decisions to impose the
disciplinary action by all supervisors, management personnel, and labor relations or human
resources staff that were involved in such recommendations and decisions or staff support thereof.
All previous arbitration awards that the company reviewed or relied on in reaching the decision to impose the disciplinary action.

All non-company documents that the company reviewed or relied on in reaching the decision to impose the disciplinary action.

A list of all persons who are not company employees who were interviewed or who provided information that
the company reviewed or relied on in the decision to impose the disciplinary action.
Copies of all management notes, records, and discussion logs involving grievant’s work performance, including but not
limited to email or other written correspondence, up to the period of 3 years prior to the disciplinary action.

Copies of all management notes, records, and discussion logs involving grievant’s conduct, including but not limited to
email or other written correspondence, up to the period of 3 years prior to the disciplinary action.
A list of all other employees in the same company organization, to the third level of management, as Grievant who have
been disciplined, including suspension and/or discharge, for the same or similar reasons within the past three (3) years.
In regard to each current or past employee listed:
1.
A copy of the notice of discipline issued to the employee
2.
A statement as to whether the original penalty was modified, and if so, the final penalty imposed
3.
A copy of any grievance settlement related to the infraction
4.
A copy of the employee's personnel

This request is made without prejudice to the union’s right to file subsequent request. Please provide the
information by
. If any part of this request is denied or if any material is unavailable, please
provide the remaining items as soon as possible, which the union will accept without prejudice to its position that
it is entitled to all documents and information called for in the request.

To be mailed to

or sent electronically to

Stewards Name

Steward's Email

P.O. Box 2507
Huntsville, Al 35804

